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Executive Summary
Overview
The Institutional Research and Evaluation Department at Tri-County Technical College surveyed all faculty and staff from November 23 to December 15, 2005, to provide data that would support the College's upcoming SACS reaffirmation and several major College initiatives.  The survey was designed to gather feedback on the following: 1) facilities and grounds, 2) library, 3) academic advising, 4) health and well-being, and 5) instructional styles.  All College personnel were asked to participate in this web-based survey via individual email. Non-respondents were later sent a second email as a reminder.  

This report presents detailed analyses of faculty responses to the instructional style questions.
Overall demographics for faculty who responded to the instructional styles questions are presented here (http://tcwebap1.tctc.edu:8000/tctcdata/files/0506FS/0506FST/alldemo. html). 
· A total of 135 curriculum and non-curriculum faculty responded, including 72 full-time and 63 part-time. 

· Approximately 67% have worked at Tri-County for fewer than 6 years.

· Approximately 47% of respondents are from the Arts and Sciences Division, 19% from Business and Public Services, 17% from Health Education, 10% from Industrial and Engineering Technology, and 4% from Continuing Education.  

Separate analyses were conducted for several different subgroups including: all teaching faculty, full and part-time faculty, all technical and transfer faculty, full and part-time technical faculty, and faculty with fewer than five years and more than five years teaching experience in a community college.  The results of all subgroup analyses, which include subgroup demographics, can be accessed at the end of this summary. 
Key Results
Participants responded to several categories of questions including: proficiency and frequency of use of different teaching and learning styles, proficiency with course development, proficiency with course assessment, perceived utility of different teaching and learning styles, preferred style of learning new teaching and learning techniques, and factors that may inhibit the use of new teaching and learning styles.
Proficiency and Frequency of Use of Different Teaching and Learning Styles

· Overall there are relatively small differences in the average mean ratings of proficiency between subgroups. The biggest average difference is between faculty with fewer compared to faculty with more than five years experience teaching in a community college (Table 1).  However, substantive percentages overall and within each subgroup indicate either none or novice-level proficiency with most of the listed teaching and learning techniques (Table 2).
Proficiency with Course Development

· Substantive percentages of faculty with fewer than five years experience in a community college indicate either none or novice-level proficiency with most of the listed aspects of course development (Table 3).
Proficiency with Course Assessment
· Substantive percentages of part-time faculty and faculty with fewer than five years experience in a community college indicate either none or novice-level proficiency with most of the listed aspects of course development (Table 4). In addition, substantial percentages in all subgroups indicate a little proficiency in developing grading rubrics.
Perceived utility of different teaching and learning styles

· Overall and across each of the subgroups, most respondents indicated that learning the integration of new teaching, learning and assessment strategies can improve their teaching. 
Perceived preferred style of learning new teaching and learning techniques 

· Overall and across all subgroups, the preferred method of learning new techniques is self-directed but with access to assistance when needed (Table 5).
Factors that may inhibit the use of new teaching and learning styles 

· Overall and across all subgroups, the most frequently cited factor that hinders the use of new teaching and learning strategies involved having time to learn them. A notable exception was part-time faculty group, which also indicated the least hindrance by any of the identified factors compared to the other groups. The next most frequently cited factor was time to collaborate with other faculty (Table 6).
Open-ended Feedback
· All participants were asked to respond to the question, ‘In an ideal world, what change could you make to improve your students' learning most?’ A total of 90 participants or 67% provided comments. Of these, 27% addressed students academic preparation, 23% focused on promoting student engagement and interaction, 22% desired additional technological/equipment support, 19% addressed time constraints. The remaining 9% were unrelated suggestions. The individual comments are presented here (http://tcwebap1.tctc.edu:8000/tctcdata/files/0506FS/0506FST/0506FSTC.doc).
Table 1. Mean rating of proficiency with each type of teaching and learning strategy?*
	
	All Faculty
	Part-time Faculty
	Full-time Faculty
	Technical Faculty
	Transfer Faculty
	Fewer Than 5 Years in CC
	More Than 5 Years in CC

	Lecturing
	3.31
	3.18
	3.42
	3.21
	3.43
	3.08
	3.59

	Modified lecturing 
	3.08
	2.90
	3.23
	2.97
	3.16
	2.89
	3.31

	Cooperative/group-discussion
	2.95
	2.89
	3.01
	3.05
	2.84
	2.84
	3.10

	Team-based learning
	2.64
	2.52
	2.75
	2.79
	2.42
	2.56
	2.75

	Cooperative/group-problem solving
	2.82
	2.76
	2.87
	3.00
	2.62
	2.68
	3.00

	Peer teaching
	2.26
	2.29
	2.23
	2.38
	2.07
	2.14
	2.40

	Debates
	1.91
	1.88
	1.93
	1.93
	1.92
	1.87
	1.95

	Questioning and discussion
	3.15
	3.08
	3.21
	3.15
	3.16
	2.99
	3.37

	Computer-based instruction
	2.62
	2.48
	2.73
	2.75
	2.53
	2.49
	2.79

	Writing in class
	2.57
	2.49
	2.64
	2.46
	2.72
	2.49
	2.67


*Rated on a four-point scale, 1=None, 2=Novice, 3=Intermediate, 4=Advanced 
Table 2. Percentage indicating “None” or “Novice” level of experience*

	
	All Faculty
	Part-time Faculty
	Full-time Faculty
	Technical Faculty
	Transfer Faculty
	Fewer Than 5 Years in CC
	More Than 5 Years in CC

	Lecturing
	10%
	16%
	4%
	11%
	8%
	17%
	2%

	Modified lecturing 
	15%
	26%
	4%
	15%
	14%
	22%
	5%

	Cooperative/group-discussion
	23%
	31%
	17%
	16%
	32%
	28%
	16%

	Team-based learning
	38%
	48%
	31%
	29%
	53%
	44%
	31%

	Cooperative/group-problem solving
	31%
	35%
	28%
	18%
	46%
	37%
	24%

	Peer teaching
	58%
	56%
	60%
	55%
	66%
	65%
	49%

	Debates
	74%
	72%
	74%
	72%
	71%
	73%
	73%

	Questioning and discussion
	17%
	24%
	10%
	14%
	18%
	24%
	6%

	Computer-based instruction
	44%
	49%
	40%
	36%
	49%
	48%
	37%

	Writing in class
	43%
	47%
	39%
	44%
	40%
	45%
	40%


*Rated on a four-point scale, 1=None, 2=Novice, 3=Intermediate, 4=Advanced 
Table 3.  Percentage indicating “None” or “Novice” level of experience with course development*

	
	All Faculty
	Part-time Faculty
	Full-time Faculty
	Technical Faculty
	Transfer Faculty
	Fewer Than 5 Years in CC
	More Than 5 Years in CC

	Creating course goals[image: image1.png]



	21%
	32%
	11%
	20%
	22%
	34%
	5%

	Determining situational factors that affect your teaching[image: image2.png]



	22%
	25%
	19%
	24%
	19%
	29%
	11%

	Determining appropriate assessment methods
	18%
	21%
	16%
	24%
	13%
	27%
	9%

	Integrating course goals, situational factors, and assessment into your teaching strategy[image: image3.png]



	17%
	20%
	15%
	21%
	14%
	26%
	6%


*Rated on a four-point scale, 1=None, 2=Novice, 3=Intermediate, 4=Advanced 

Table 4.  Percentage indicating “None” or “Novice” level of experience with course assessment*

	
	All Faculty
	Part-time Faculty
	Full-time Faculty
	Technical Faculty
	Transfer Faculty
	Fewer Than 5 Years in CC
	More Than 5 Years in CC

	Creating test questions
	13%
	18%
	9%
	14%
	8%
	21%
	3%

	Creating grading rubrics[image: image4.png]



	37%
	44%
	31%
	39%
	32%
	48%
	23%

	Assessing the overall level of student learning at the end of a course
	10%
	14%
	5%
	13%
	7%
	18%
	0%

	Assessing student learning before or during a course to provide immediate evidence of learning
	20%
	23%
	17%
	21%
	20%
	27%
	13%

	Using assessment results for improvement
	18%
	20%
	17%
	21%
	15%
	27%
	9%


*Rated on a four-point scale, 1=None, 2=Novice, 3=Intermediate, 4=Advanced 
Table 5.  Percentage indicating “Agreement” or “Strong Agreement” with each learning style*

	
	All Faculty
	Part-time Faculty
	Full-time Faculty
	Technical Faculty
	Transfer Faculty
	Fewer Than 5 Years in CC
	More Than 5 Years in CC

	learn on my own without any formal instruction or support
	40%
	37%
	37%
	29%
	54%
	36%
	43%

	work in teams with colleagues [image: image5.png]



	60%
	59%
	60%
	59%
	55%
	61%
	57%

	learn on my own with access to assistance from skilled staff when needed
	74%
	80%
	69%
	70%
	78%
	77%
	71%


*Rated on a five-point scale, 1=Strongly Disagree, 2=Disagree, 3=Indifferent, 4=Agree, 5= Strongly agree

Table 6.  Percentages indicating the following factors are a “Serious Problem” hindering the use of new teaching and learning strategies in the classroom*

	
	All Faculty
	Part-time Faculty
	Full-time Faculty
	Technical Faculty
	Transfer Faculty
	Fewer Than 5 Years in CC
	More Than 5 Years in CC

	Classroom size
	6%
	3%
	8%
	6%
	6%
	8%
	3%

	Classroom layout
	13%
	10%
	15%
	15%
	13%
	11%
	16%

	Time to learn/pursue new strategies 
	26%
	12%
	37%
	28%
	26%
	18%
	34%

	Opportunities to periodically update skills
	13%
	9%
	17%
	13%
	13%
	10%
	18%

	Rewards/recognition 
	14%
	5%
	22%
	20%
	10%
	9%
	21%

	Available time to collaborate with other professors
	20%
	14%
	24%
	20%
	22%
	18%
	21%

	Institutional or departmental funding
	16%
	13%
	18%
	21%
	9%
	15%
	17%


*Rated on a three-point scale, 1=Serious problem, 2=A Bit of a problem, 3=Not a problem
Detailed Analyses of Subgroups
For all detailed analyses, the percentage selecting a particular answer is presented followed in parentheses by the percentage of the total that number represents. Bolded responses indicate the most common answer for a given question. The response average is calculated by assigning a number to each possible answer.  The assigned number increases from left to right.  For example, an answer scale that reads Very Uncomfortable, Uncomfortable, Comfortable, and Very Comfortable from left to right has a value of 1 assigned to Uncomfortable and 4 assigned to Very Comfortable.  The average response is calculated by adding up all the numbers and dividing by the total number of responses to the question.

For each of the subgroup analyses, the following items are presented

1. Type of employment

2. Employment status

3. Approximate number of years worked at Tri-County Technical College
4. Division

5. Primary type of course taught

6. Years of total teaching experience

7. Years of higher education teaching experience

8. Years of community college teaching experience

9. Gender

10. Age range

11. Average number of courses taught per academic term

12. Proficiency with different teaching and learning styles

13. Frequency of use of different teaching and learning styles per academic term
14. Proficiency with course development
15. Proficiency with course assessment

16. Utility of different teaching and learning styles

17. Style of learning new teaching and learning techniques

18. Factors that may inhibit the use of new teaching and learning styles
NOTE: Each of the analyses below are in html format and are not formatted to break cleanly across pages. To print a particular table, simply highlight it and select the ‘Print Selection’ option.
a) All Teaching Faculty (http://tcwebap1.tctc.edu:8000/tctcdata/files/0506FS/0506FST/allfac.html) 

b) Full-time Faculty (http://tcwebap1.tctc.edu:8000/tctcdata/files/0506FS/0506FST/fullfac.html)
c) Part-time Faculty (http://tcwebap1.tctc.edu:8000/tctcdata/files/0506FS/0506FST/partfac.html)
d) All Technical Faculty (http://tcwebap1.tctc.edu:8000/tctcdata/files/0506FS/0506FST/alltechfac.html)
e) All Transfer Faculty (http://tcwebap1.tctc.edu:8000/tctcdata/files/0506FS/0506FST/alltranfac.html)
f) Full-Time Technical Faculty (http://tcwebap1.tctc.edu:8000/tctcdata/files/0506FS/0506FST/fulltechfac.html)
g) Full-time Transfer Faculty (http://tcwebap1.tctc.edu:8000/tctcdata/files/0506FS/0506FST/fulltranfac.html)
h) Part-time Technical Faculty (http://tcwebap1.tctc.edu:8000/tctcdata/files/0506FS/0506FST/parttechfac.html)
i) Part-time Technical Faculty (http://tcwebap1.tctc.edu:8000/tctcdata/files/0506FS/0506FST/parttechfac.html)
j) Faculty with Fewer than Five Years Community College Teaching Experience (http://tcwebap1.tctc.edu:8000/tctcdata/files/0506FS/0506FST/allless5hrCCexpfac.html)
k) Faculty with More than Five Years Community College Teaching Experience (http://tcwebap1.tctc.edu:8000/tctcdata/files/0506FS/0506FST/allmore5hrCCexpfac.html)
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